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2 U= Annotated Code of Maryland, Family Law Article, §5-706; Education Article, §6-901-906, Public
School Employee Whistleblower Protection; Code of Maryland Regulations 07.02.07.02-.04,
13A.12.05.02, and 13A.12.06.02; Montgomery County Public Schools Employee Code of Conduct

7& HE Ak 1986 108 & M&AE, 20062 53 42 HE, 20258 103 15 HA.
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HAIE O] JAELICH
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() E8te| Zto BAglo] T2 & syt S AHHMCHD FHOI BOHS HIISHs S Ei Mol Ho EE HBNE T,
XS WSO J|E B XS Hots 4

At A, = X[ Hoi| A= Q22 0] MFF HAE Atojo] HAE 4= M, 0| MFL| Li&2 HEES ChM[sHA ELICH AME XM HE= g
2golmg AxsHAICH www.montgomeryschoolsmd.org/info/nondiscrimination.

MCPS H8of| CHEH AHZ0| 2t H2 = SRAFE* MCPS mZ|21*of| CHet AHgof| 2tet M2 L= SRR

Director of Student Conduct and Appeals Human Resource Compliance Officer

Division of Equity and Organizational Development Division of Human Resources and Talent Management

850 Hungerford Drive, Suite 200, Rockville, MD 20850 Department of Compliance and Investigations

240-740-3215

SWC@mcpsmd.org 15 West Gude Drive, Suite B400, Rockville, MD 20850
240-740-2888 | DCl@mcpsmd.org

1973 504 ZHolH (Section 504 of the Rehabilitation Act of 1973)0f| | O|= &0l (Americans with Disabilities Act)0ll 2} =HS Mt

up2t ZHS QXS s e

Section 504 Coordinator ADA Compliance Coordinator

Division of Specialized Support Services, Department of School Division of Human Resources and Talent Management
Counseling Department of Compliance and Investigations

850 Hungerford Drive, Room 170, Rockville, MD 20850 15 West Gude Drive, Suite B400, Rockville, MD 20850

240-987-8031 | 504@mcpsmd.org 240-740-2888 | DCl@mcpsmd.org

-

SH IL= WEpI 0| HE|E §, Title IX0 SHESh= MAME0 2e ZAL STWALE

Title IX Coordinator

Division of Equity and Organizational Development, Department of Student Conduct and Appeals

850 Hungerford Drive, Suite 200, Rockville, MD 20850

240-740-3215 | TitlelX@mcpsmd.org

2 EXe NEE A £S5 8 FNS nsHE EHELICHL

**& EX|= Code of Maryland Regulations Section 13A.01.07 % Lo

rRpHol| 2 E Dl@le oSt Z0[ CHE 7|0l 0| HM7|' 4= UAELICE U.S. Equal Employment Opportunity Commission (EEOC), Baltimore

Field Office, GH Fallon Federal Building, 31 Hopkins Plaza, Suite 1432, Baltimore, MD 21201, 1-800-669-4000, 1-800-669-6820 (TTY);
Maryland Commission on Civil Rights (MCCR), William Donald Schaefer Tower, 6 Saint Paul Street, Suite 900, Baltimore, MD 21202, 410-
767-8600, 1-800-637-6247, mccr@maryland.gov; Agency Equity Officer, Office of Equity Assurance and Compliance, Office of the Deputy
State Superintendent of Operations, Maryland State Department of Education, 200 West Baltimore Street, Baltimore, MD 21201-2595,
oeac.msde@maryland.gov; 2= U.S. Department of Education, Office for Civil Rights (OCR), 61 Forsyth St. S.W., Suite 19T10, Atlanta,
GA 30303, 404-974-9406 and TDD: 800-877-8339, OCR Atlanta@ed.gov, 1-800-421-3481, 1-800-877-8339 (TDD), OCR@ed.gov, = www2,
ed.gov/about/ofﬁces/list/ocr/complaintintro.html.

OHHME Hof 0]2|9| oot 0j= Fofol X[ (Americans with Disabilities Act)0il [h2 CHA| &Alo| ZH|E|0o] AELICH MCPS Office of
Communications, etz 240-740-2837, 1-800-735-2258 (Maryland Relay) £+, PIO@mcpsmd.org2 2tstol Qi stAlCt 3
£9 9l 7|t E4 BX 59| Hut AlMo| BRe A= MCPS| Office of Interpreting Services, 240-740-1800, 301-637-2958 (VP) =
mcpsinterpretingservices@mcpsmd.org EE=MCPSInterpretingServices@mcpsmd.org= %%*%MIEF.
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